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Introduction

National Agricultural Higher Education
Project (NAHEP) is a World Bank aided project,
where Government of India (ICAR) and World
Bank bear expenditure of this project on 50-50
basis. The upliftment of faculty and students of
our Agricultural Universities in India is one of
the main objectives of this project. The faculty
and student upliftment programmes through
overseas visit to the Agricultural Universities of
global repute is the one of the major activity in
this project and similarly, faculties of
international repute who excel in their niche
areas are invited for interaction with the
students of our Agricultural Universities (AUs)
in the country. The purpose behind this two-
way visit is to bring the scientific and
technological advancements happening in
various parts of the world to our doorstep for
the technical and scientific advancement of our
students and faculty.

In order to organize such two-way
interactive visits of our faculty and students, the
need for evolution of guidelines for foreign
training of faculty and students was felt, and
hence, designed below under various heads.

Components of the Project:

There are three Components under this project which are given below:

i Component 1: Support to Agricultural Universities
2. Component 2: Investment in ICAR for leadership in Agricultural Higher Education
3. Component 3: Project Management and Learning
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In this project total worth Rs. 1100 crores, the
share of Component 1 is major and it amounts to 89%
of the project outlay. Similarly, Component 2 has a
share of 6% and Component 3 has a share of 5%.

The Component 1, which is the major component
is further sub-divided into 3 sub-components:

1. Sub-component 1A: Institution Development
Plan (IDP)-47%

2. Sub-component 1B: Centre of Advanced
Agricultural Science and Technology (CAAST) —
31%

3. Sub-component 1C:Innovation Grant (IG) - 22%

Each sub-component of Component 1 has

element of Overseas Training Programme for faculty
and students.

Under Sub-component of 1A, there is a
provision for deputing under-graduate students for
overseas visit apart from deputing faculty members
for overseas visit to enhance their technical
knowhow. Similarly, under Sub-component 1B, there
is a provision for deputing post-graduate students
and faculty members for overseas visit. After
deliberation of Second National Steering Committee
(NSC) Meeting, the Sub-component 1C, universities
granted (primarily non-accredited Universities), are
also allowed to send their students and faculty for
overseas training for upliftment of their capacity.

Sub-components of NAHEP (in crores)

209,19%

308,28%

I DP
462,42% W CAAST
G

B Component 2

B PML
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Faculty for International Training

(A) Eligibility of Faculties

(i)

(ii)

(iii)

(iv)

(v)

International training under Component - 1 of
NAHEP is not meant for RMPs.

The faculty identified should be at least left with
2 years of service before his superannuation as
revised by 2" NSC.

The programme should be limited to only the
faculty members of the participating University
/ Deemed University and not to those
belonging to other institutes butincluded in the
faculty of the participating University / Deemed
University.

The beneficiaries should be from the accredited
programmes of the accredited colleges.
However, non-accredited Universities where
IG sub-component is awarded are also
eligible for faculty international training
program up to the extent of their respective
budget availability under this head of
account (considered at 2" NSC).

The faculty identified for HRD under faculty

(vi)

(vii)

(viii)

(ix)

development programme of NAHEP should not
have been benefited under the HRD / capacity
programme of NAIP in any form.

Sixty per cent of the slots under IDP should be
reserved for faculty below 40 years of age and
the training programme should not be less than
three months duration.

Twenty five per cent of the slots under IDP
should be reserved for faculty above 40 years of
age and below 50 years of age and the training
programme should be not more than three
months duration.

Fifteen per cent of the slots under IDP for faculty
above 50 and below 58 years of age and the
training period should not be more than two
weeks duration in leadership / skill
development/management.

The faculty representation in the international
training should be wide and inclusive
academically (including basic sciences,
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humanities and languages) and socially (as
committed in the Equity Action Plan to the
World Bank).

The faculty identified for training up to 50 years
of age categories should have at least two
publications in the area identified for training in
reputed peer reviewed journals (not less than a
NAAS rating of 7.0) and not less than 10
citations.

Regarding relaxation in existing guidelines of 2
papers of NAAS Rating of 7.0 with 10 Citations
for faculty members to visit overseas, the
Second NSC suggested following relaxations in
case of non-availability of faculty members with
the existing parameters to utilize the budget:

(a) 2 Papers of NAAS Rating more than 6.0
with 10 Citations.

(b) 1 Paper of NAAS Rating more than 6.0
with 20 Citations.

For seeking relaxation, the concerned AU
through its PI, has to certify that no faculty
member is available with the eligibility of
existing guideline

The training should be within the priority areas
identified by the ICAR / AU.

(B) Entitlement for per diem and other
expenditures for faculty visiting
overseas

For long duration (more than one month):

While addressing the issue of paying all
faculty members of AUs visiting abroad, the DoPT
Training Circular dated 9" January, 2019 (Annexure-1)
has to be scrupulously followed for long visits (over a
month, country specific), the Committee accepted
the proposal, and also suggested that provision of air
travel, exclusively in Air India, must be replaced with
the latest Gol guidelines, especially for some routes
where Al flights do not operate.

For short duration (maximum 1 week):

While addressing the issue of paying all
faculty members of AUs visiting abroad, the MEA
Circular dated 21" September, 2010 has to be
scrupulously followed for short visits (less than a
month, country specific), the Committee accepted
the proposal, and also suggested that provision of air
travel, exclusively in Air India, must be replaced with
the latest Gol guidelines, especially for some routes
where Al flights do not operate.

In case of visit (long or short) to countries
other than the US, the latest Gol standard table for
per diem, depending on international destination
may be availed. The travel insurance and Visa fee will
be paid as per actual and no bench fee is admissible.
However, in isolated deserving cases, bench fee may
be considered only after approval of PIU.
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1. Faculty/ students participation in International Conferences/ Symposia

Those of the AUs who have provision for
participation of faculty in international
conference/symposia/workshop/seminar, etc. are
advised to use the provision sparingly and
judiciously.

A. Eligibility Criteria

The participants will be selected on the
following basis:

I. Title of Conference/ Symposia / Workshop /
Meetings / Seminars etc., and its relation to
functions of the NAHEP.

ii. The role of the participant (as Chairman,
rapporteur, invited key note speaker, author of
contributory papers or oral presentation)

iii.  The importance of his/her contribution to the
subject of the Conference/Symposia/
Workshop/ meetings/Seminars, if attended in
the past etc.

iv.  Whether the paper has been accepted for oral
presentation. If so, a copy of abstract may be
attached.

v.  Country/Countries to be visited.

vi.  Period/duration of the Visits (per country)
including/excluding journey time to & fro.

vii. Total estimated expenditure in Indian Currency
including, local travelling cost, to & fro air fare
by economy class, registration fee, daily
allowance/hotel accommodation as eligible
according to the norms of the AU / ICAR as
applicable.

viii. Availability of funds under the NAHEP.
ix. Details of visits abroad during the last three

years with full particulars of the organization
agency including whether the organization is
part of the Govt. or it is a private. Source of
Funds/Grants received during the programme
and whether Tour Report submitted/not
submitted.

x.  Likely benefits toIndia on the proposed visit.

The Vice-chancellor of the AU will ensure and
satisfy her/himself with the statements given by the
participant with regard to the above points.

All instructions issued by the Government of
India, from time to time and applicable at the time of
visit will be followed strictly.

B. Financial Assistance

® Financial assistance for faculty members for
presenting a research paper (oral) or chairing a
session or delivering a keynote address in an
international scientific event (conference /
seminar / symposium / workshop, etc.). Further,
the registration fee may also be provided for
attending the international scientific event.

e  Where full hospitality is provided abroad by the
hosts, only 25% per diem is payable.

e The visa fees, medical insurance and other
incidental charges will be payable as per actual.

e  Travel allowance: to and fro air fare in economy
class (Air India only) from the nearest airport to
the place of work in India to the overseas host
institution by the shortest route (as per actuals).
That leg of the journey not serviced by Air India
may be performed by the alliance partners or
the cheapest airline where neither is available.

For short duration (maximum 1 week):

While addressing the issue of paying all faculty
members of AUs visiting abroad, the MEA Circular
dated 21" September, 2010 has to be scrupulously
followed for short visits (less than a month, country
specific), the Committee accepted the proposal, and
also suggested that provision of air travel, exclusively
in Air India, must be replaced with the latest Gol
guidelines, especially for some routes where Al flights
do not operate.
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2. Student Development Programmes:

Eligibility Guidelines on identification of

beneficiaries under Students Development
Programmes are given hereunder:

A.

1.

Scope of Training

The training is limited to the under graduates in
case of the IDP and post-graduates in case of
CAAST.

As far as students international programme is
concerned, the preference should be given to
dual degree/twinning arrangement/ sandwich
programmes if can be accommodated within
the degree programme. However, other
courses deemed relevant for the students may
be considered by the participating AU.

The students on completion of the overseas
training will make a presentation related to their
training in the AU they belong to and submit a
report with comments of the Vice Chancellor to
the PIU in the prescribed format. The benefit of
international training is a onetime benefitand is
restricted to only the faculty members and
students of the accredited programme of the
accredited constituent colleges of the AU
selected under the NAHEP.

The focus of proposed areas of work need to be
basic and applied sciences relevant to different
branches of agricultural sciences besides
humanities and languages in the case of faculty
training and core agricultural sciences in case of
students training. Preferential consideration
may be given to multi/trans disciplinary
courses.

vii.

Host institute should be internationally
recognized academic/ research institution for
right type of expertise and excellence in the
field of agriculture and should be willing to
accept and extend necessary support to
candidate for the proposed research work.

Identification of students for
Development Programme:

The identification and selection of the
beneficiaries under the programme has to be
merit based and transparent as per the
guidelines circulated. The selection should be
inclusive as much as possible in all respects —
social, gender, discipline, etc. The Coordinator,
social safeguards responsible for the Equity
Action Plan under the project may be co-opted
as a member/invitee in the selection
committee. The selection committee may be as
follows:

Vice Chancellor—Chairman

Dean/Joint Director (Academics)/ Director
Research

Principal Investigator

Comptroller/Finance Officer of the AU
Registrar of the AU

Coordinator, Social Safeguards as member/
invitee

Outside expert nominated by VC

Financial scrutiny related to incurring
expenditures on international training should
be done at the AU level.

The onus of identification and responsibility of
selection of candidates as per the guidelines
rest with the AU only.

The certified worksheet containing details on
gender and social status, scores of all the
applicants under different parameters should
be made available to the Project
Implementation Unit (PIU) of the NAHEP along
with a one page profile of the short listed
candidates regarding their academic and other
achievements considered for selection and a
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10.

11,

12.

13.

14.

15.

16.

scanned passport size photograph printed on
the right top corner of the page for record

The candidate should not deviate from the
proposed subject and not change the place of
work.

A one-time to-and-fro travel grant will be paid
in advance by the AU to the responsible faculty /
student guide. The final bills need to be
submitted on return of the trainee along with
copy of vouchers of air travel and original
boarding pass to the AU.

The candidate will be entitled for air travel in
economy class from the nearest airport to
his/her present place of work in India and to the
nearest airport to the place of the overseas host
institution by the shortest route.

Fordomestic and international air travel the AU/
Gol (in case of CAUs)/ICAR (in case of DUs)
guidelines shall be applicable.

The trainee will devote whole time on the
chosen area of training during the tenure and
will not seek gainful employment elsewhere.
He/she shall not accept any financial assistance
from any other source.

A service bond may be invoked for violation of
any of the terms and conditions mentioned
above.In addition, the service bond may also be
invoked in the event of any of the following:

candidate does not return to India, after training
as normally expected;

takes up a job abroad on completion of the
training;
candidate fails to complete the training period;

candidate fails to serve his/her parent
institution on return after her/his training for a
minimum period of three years; any other
condition prescribed by the NAHEP from time
totime.

In the event of the service bond being invoked,
the candidate will be liable to pay back the total
expenditure incurred by the NAHEP in deputing
the candidate for the international training
along with interest on the said amount
compounded annually from the date of availing
of the grant, at prevailing government rates.

17.

18.

19.

20.

21.

22,

It shall be the responsibility of the concerned
AU to which the candidate belongs, to recover
the bond money from the Candidate and remit
the same to the NAHEP.

In the event of any question, dispute or
difference whatsoever arising between the
candidate, his/her employer in India and
NAHEP out of or relating to award of NAHEP
overseas training, the same shall be governed
by the laws of India for the time being in force
and the rights and liabilities hereunder shall,
wherever necessary, be accordingly determined
by the appropriate courts inIndia.

The trainee shall submit a completion and
deputation report through AUs to the ND,
NAHEP within a month of joining in duty after
completion of the training in the overseas in the
prescribed format (to be sent by the PIU,
NAHEP).

The trainee will be required to make a
presentation in the parent institute on joining
back in duty and also in the PIU, NAHEP if
required to.

Medical insurance expenses will be governed by
the AU/ICAR rules, as applicable.

In all the publications made during the training,
NAHEP shall be acknowledged prominently for
the support through the award of the
international training as “the work was
executed / carried out under the financial
assistance for the international training
provided by the Indian Council of Agricultural
Research through the National Agricultural
Higher Education Project”.

Candidate is entitled for the training only for the
duration it is sanctioned for and no application
to extend the period of training shall be
entertained.

Eligibility Criteria of students for
International Training

As per the initial guidelines, only students of UG
for IDP and students of PG for CAAST are
considered for overseas internship program,
who fulfil the criteria of prescribed CGPA
Grading of 7.5.
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2.

10

While addressing the issue of relaxation of the
CGPA grading from 7.5 to 7, NSC suggested
that it should not be done as a blanket
relaxation, but first of all, the concerned AU
should locate the student of SC / ST as per
prescribed norm of CGPA Grading 7.5, failing
which, the concerned AU must, after
certifying that for maintaining social equity
as per laid down Social Equity Plan, no SC /
ST candidate is available with the prescribed
norm of 7.5 CGPA Grading may send their
proposal to PIU for approval for relaxation
of such students who have CGPA Grading of
7 which may be considered.

Entitlements of fixed scholarship to the
students visiting abroad

The visiting students are entitled for air-fare in
economy class by Air India up to the place of
destination of training or hub point near the
training destination.

Theincidental charges of Visa fee and insurance
are also payable to the visiting student as per
actual.

Host Institute / University must be paid directly
for all incidental charges of boarding, lodging,
transportation, etc,, for visit of students for
abroad.

While addressing the issue of students' visit
within the country, the host Institute /
University within the country should be directly
paid for meeting all incidental expenditure
regarding boarding, lodging transportation,
etc.

In any case, for domestic as well as international

training, students are required to pay
scholarship individually due to denial of host

University for meeting boarding, lodging and
transportation, etc., then the proposal should
come to PIU for approval of student fixed
scholarship at the rate of 50% of per diem rate
of officials given below:

50% of the amount prescribed in the DoPT
Training Circular dated 9" January, 2019 for
long visits (over a month, country specific)
(Annexure-1) to a maximum ceiling of USD
1,500 per month may be given to the student as
fixed scholarship rate as per country specified in
the circular. Roughly, it comes to US$ 50 per day
as a ceiling. This prescribed rate may be
scrupulously followed for all student training
programmes / exposure visit / international
internships.

The new rates will replace all rates given in the
initial guidelines for students' visits. The
payment of boarding and lodging was
agreed by the Committee for those cases
where the host University doesn't have
boarding and lodging facility, and such
cases must be individually approved by PIU
on case to case basis.

While addressing the issue of bench fee
charged by different Universities, the
Committee suggested that all AUs should enter
into an MOU with foreign Universities for
sending student and faculty members for
training, etc., in which they must emphasize for
waiver of bench fee and in NAHEP training
programmes for student and faculty members,
no bench fee is admissible to be paid without
the verification and scrutiny of PIU.

The payment of bench fee is acceptable only in
deserving cases after the necessary verification
and scrutiny by PIU.

Fees for getting J1 Visa to USA for two or more
months training may be as decided by the US
consulate from time to time.

SEVIS fees for J1 Visa may be the actuals
incurred by the student for the purpose.

The programme expenses may include airport
transfers in India and abroad and limited local
visits abroad if related to the programme.
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3. Guidelines for visiting faculty / students from abroad

The project proposes to enable productive
academic international cooperation, faculty
international training, students' international
internships/exposure through twinning, dual/joint
degrees, sandwich, guest faculty, industry internship,
etc. by supporting the following critical components.

e  Visits and long-term stay of top international
faculty / researchers in Indian AUs to pursue
teaching;

e  Visits by Indian students and faculty for training
and experimentation in premier laboratories
worldwide;

® Development of niche courses, world-class
books and monographs, translatable patents,
demonstrable technologies or action research
outcomes and product;

e  Creation of next generation manpower trained
in sophisticated instrumentation imbibing of
best practices from top international
academicians and researchers;

e  Consolidation of Bilateral cooperation through
academic and research partnerships in India;
and

e  Publication, Dissemination and Visibility

A. \Visiting Professorships:

Accomplished professors and researchers of
International fraternity and overseas Indians be
invited to varying period of time in specific areas
such as artificial & machine learning, cognitive
science, education technology and
management, innovation and incubation,
functional genomics in plants and animals,
bioinformatics, nanotechnology, conservation
agriculture, precision farming, secondary
agriculture, diagnostics and vaccines, climate
change and management in agriculture, novel
methods of food processing and packaging,
food safety and quality assurance, etc,, that can
potentially bring about a major impact cutting
across disciplines and domains.

The partner Foreign Institution shall be of
institutions of reputation having contribution in
the relevant area.

The university may appoint a person up to the
age of 70 years as a Visiting Professor.

A Visiting Professor should be an expert in his/
her field as reflected by publications (research
articles/books/bulletins/etc.). Only a person who
has held or is holding the post of
Professor/Associate Professor or a person, who
has achieved distinction outside the university
sector, evident for displaying functional and soft
skills, innovativeness and creativity should be
considered for appointment as Visiting
Professor.

11
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10.

11.

12

An overseas/international visiting professor
should be contracted for a period as per the
need of the project decided by the participating
universities.

An International Visiting Professor may be paid
as per the rates specified for the overseas visiting
faculty in the accompanying table.

AUs may explore the possibilities of expert pool
of Distinguished International Faculty identified
by other Gol agencies under different
programmes.

The proposing AU will ensure that the
international faculty can communicate in English
that is clearly the appropriate medium of
instruction for the said course.

The courses offered by a host institution may be
made available for other Institutions. Typically
many such courses may offer not only
participation certificates but also allow
participants to acquire credits. The Host
Institution will allow for transfer of credits if
required by institutions of participating
institutions. Credit sharing if any, shall be
limitedto pilot courses under the NAHEP.

Each course offered by the international visiting
professors will be displayed in the portal to be
developed under Component II of the NAHEP. It
will be the responsibility of the host AU to
arrange for the conduct of the courses by calling
for participation, registration, selection of
participants, collection and disbursement of
funds, contact and arrangements for national
and international experts, arrangements for
classes, accommodation, provision of
certificates, conduct of examinations if any,
credit transfer issues, etc.

It is expected that each such course will be
transmitted on-line and/or video recorded for

12,

13.

14.

15.

16.

L7,

creation of content and archival / maintenance
of repository/library, submission to the PIU,
NAHEP, for others to view later through the local
and national ICAR portal. Each host institution
will maintain its local portal which will be
connected to the main ICAR portal. All
permissions for the same will be taken by the
host Institution.

The minimum tenure of appointment of a
National Visiting Professor is one month and the
maximum period will be decided by the
University as per approved program but not
more than two semesters in different spells.

Achieving faculty diversity not possible in normal
recruitment process in the SAUs due to domicile
requirement and meeting shortages in emerging
fields and cutting edges of science are the main
objectives of providing for visiting
professorships. Professor identified for the
National Visiting Professorship should not be
serving in the same AU. However, retired
professor from the same or other AUs may be
considered.

The remuneration for the National Visiting
Professor will be at the rate of Rs.4000 per hour
with a maximum of two lectures per day.

In case of International Visiting Professor, the AU
may meet the cost of international air travel from
the project.

Visiting Professors engaged, if have to undertake
official approved tours within India in connection
with their assignment, may be paid travel
expenses within India in accordance with the
rules of the AU.

Guest House accommodation is expected to be
provided free of charge by the host university,
but food charges would be paid by the Visiting
Professor.



For faculty from top 50 QS ranking
Universities:

Alump-sum amount of up to US$ 8000 for 12 to
14 hours of contact and up to US$ 12000 for 20
to 28 hours of contact can be paid to the foreign
experts covering their travel and honorarium.

For a visit of foreign faculty of 15 days and less
than a month, payment will be made up to
US$12,000/- including honorarium, travel, stay,
etc.

For a visit of foreign faculty ranging from 1 to 4
month, payment will be made up to as
US$15,000/- for the first month and US$
10,000/-thereafter including honorarium,
travel, stay, etc.

For faculty from other foreign universities:

At the level of Professor: Consolidated
monthly remuneration including HRA will be
fixed at approximately equivalent to US$ 2300-
3000 per month.

At the level of Associate Professor:
Consolidated monthly remuneration including
HRA will be fixed at approximately equivalent to
US$ 2000-2900 per month.

At the level of Assistant Professor:
Consolidated monthly remuneration including
HRA will be fixed approximately equivalent to
US$ 1200-1900 per month.

NJHEP

4. The Proposed Allowances / Entitlements of International Visiting
Professorship

In addition, the Institute will extend the following
benefits:

Full support for To and Fro Air Travel in
economy class

Rent free accommodation
Office Space with computer, telephone and
internet

Free medical facility (OPD) at the Institute
Hospital/ Option to avail Indian Medical
Insurance cover

Medical benefit (for self and dependent) up to
Rs.1.00 lakh perannum

Institute transport facility in lieu of travel
allowance

An allowance up to INR 50,000/~ for purchasing
stationery, books, minor computer peripherals,
and expenses for attending conference in India.

Duration of the visit can be decided mutually
between the host institute and visiting faculty.

Local hospitality will be arranged by the Host
Institution.

Forlong duration (more than one month):

Travel allowance: to and fro air fare in economy
class (Air India only) from the nearest airport to
the place of work in India to the overseas host
institution by the shortest route (as per actuals).
That leg of the journey not serviced by Air India
may be performed by the alliance partners or
the cheapest airline where neither is available.

13
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Bench fees, ifany.

For short duration (max 1 week):

The faculty trainee would be entitled for an
allowance of US $ 1500 or US $ 100 per day
during period of stay

Preparatory allowance of INR (Rs) 25,000/- to
cover visa fees, medical insurance and other
incidental charges

Travel allowance: to and fro air fare in economy
class (Air India only) from the nearest airport to
the place of work in India to the overseas host
institution by the shortest route (as per actuals).
That leg of the journey not serviced by Air India
may be performed by the alliance partners or
the cheapest airline where neitheris available.

In case of visit (long or short) to countries other
than the US, the latest Gol standard table for per
diem, depending on international destination
may be availed.

The proposed allowances / entitlements of
National Visiting Professorship

14

Rs.4000/- per lecture of one hour subject a

maximum two lectures per day for the duration
asagreed.

The faculty trainees coming from overseas
would be entitled for a monthly allowance of US
$2400 or up to US $ 80 per day during period of
stay.

Preparatory allowance of INR (Rs.) 25,000/- to
cover visa fees, medical insurance and other
incidental charges

Guest Faculty

Rs.4000/- per lecture for Professors / Associate
Professor rank and Rs.3000/- per lecture for
Assistant Professor Rank subject to a
maximum of 10 lectures per month

Rs.5000/- per lecture for industry leaders/MNC
executives

Agri-preneurs will be paid an honorarium of Rs.
4000/- (Four Thousand only) per day not
exceeding 15 days in a calendar year and TA
limited to Il AC train fare.
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Skill development and Entrepreneurial Courses/training:

ainers on a Field Visit at NRCB Farm during TTT

The soft skills intended to be imparted are of
non-academic higher order such as
personality/leadership development,
communications and language skills, ICT
competency etc. to be identified through
interaction with students and should be
demand driven as a felt need of the students
revealed in the interactions meant for
identifying the needs.

These skills are to be imparted by specialists and
experts from outside and not by the regular or
retired faculty of the AU.

Those of the AUs which have provision for hiring
the experts as consultants may proceed
procuring the contract as per the WB guidelines.

Those who have not planned for consultants for
skill and entrepreneurial development may
procure the services of skill development/HRD
agencies following the procurement process
prescribed by the WB.

Individual HRD experts may be called as guest
faculty.

Guest faculty may also be sourced from the
executives/experts from industry/MNCs who
volunteer to participate in the curriculum design

and evaluation of the pilot courses on skill
development.

A guest faculty of Professor/Associate
Professor grade may be paid Rs.4,000/- and
that of an Assistant Professor grade, Rs.3,000/-
per lecture subject to a maximum of not more
than 10 lectures per month. Guest faculty from
industry/MNC be paid an honorarium of
Rs.5,000/- per lecture.

The guest faculty may be provided TA as per
their eligibility and entitlement indicated in the
table on production of necessary original
vouchers.

Agri-preneurs on Faculty:

The successful workers in private sectors like
agri-preneurs, representative from
FPO/Producer Companies, etc. with a proven
record identified by the AUs shall be invited on
need basis to deliver lectures or to have
interface with the students for capacity building
in specific areas.

Every Agri-preneur may visit the AUs for a
maximum period of 15 days in a calendar year,
preferably in three spells for specific purpose to
deliver lectures or interface with the students
and faculty.

Every agri-preneur will be provided travelling
allowance as per AU rules.

During each visit the Agri-preneurs will be paid
an honorarium of Rs. 4000/- (Four Thousand
only) per day.

The AUs will provide a suitable room in the
campus where the Agri-preneurs can be
provided with seating and other facilities
(computer internet facilities etc.) which will
enable his/her work. He/she may also be
allowed to use the facilities of university library.
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UIDF
ICAR

International Relations Section

INDIAN COUNCIL OF AGRICULTURAL RESEARCH
DEPARTMENT OF AGRICULTURAL RESEARCH & EDUCATION
Room No. 426, Krishi Bhavan, New Delhi-110001

Appendix - |

PERFORMA FOR FACULTY FOREIGN DEPUTATION REPORT UNDER NAHEP

BASIC INFORMATION

1 | Name of the Scientist/Officer

2 Name of the AU/ICAR Institute

3 Designation

B Pay Level

INFORMATION ON THE VISIT

5 | Period of Deputation

6 | Purpose of the visit

7 | Country visited

8 | Institution visited/Title of the event

9 | Title of the paper, if the visit is for seminar/conference, etc.

10 | Mode of presentation (oral/poster)

11 | Type of presentation (Invited Lead lecture/key note/ special addresses etc.
12*| Funded/Sponsored by

13 | A brief account on the visit and advantages thereof (150 words )

14 | Detailed report (2000 words) may be enclosed as Annexure-I

OUTCOME OF THE VISIT

15 | Linkages developed through the visit

16 | New R&D collaboration, if any

17 | New techniques/knowledge learnt/acquired

18 | Papers published, if any

19 | Practical utility of the visit's outcome

20 | Suggested follow-up action

21 | Date of Seminar on the visit in the Institute/SMD?

*OUTCOME OF THE PREVIOUS FOREIGN VISIT(S) IN THE LAST THREE YEARS, as applicable
22 | Name of the Institute and Country

23 | Duration

24 | Brief Outcome (150 words only for each visit) may be enclosed as Annexure II

e  Applicable for only DU/CAU. The PI should ensure that the foreign visit by a candidate is only a
onetime benefit under NAHEP.

Date:
Place:

(Candidate Signature)

Comments on the visit by

Forwarding Authority

(Signature of the VC/Director)
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Appendix - Il

ACADEMIC DEVELOPMENT PROGRAMME

Name of the Academic Development

Programme participated

From Date of Programme

To Date of Programme
Name

ID.No.

Report

a) Distribution of different learning activities of the programme

Namie of the Mode of Conduct (Hands On /
- Details Lecture / Interaction / Seminar /
Activity
Any other/Approximate hours spent)
1
2
3
4
5

(1 0f 6)



b) Details of Study materials provided

S.No. Name of Material Details Utility

c) Outcomes of the programme

S.No. Outcome Details

(2 of 6)



d) Utility of the programme

e) Logical arrangement of the programme

f) Scope for further development

(3 0f 6)



g) How you will utilize the Programme

I. For the betterment of your career

ii.  For the betterment of the institution

(4 of 6)



h) How you will motivate your juniors for NAHEP

Explain every activity as mentioned in 5a

(5 of 6)



General Feedback
On duration
Logistics provided
Support provided by NAHEP once at MVC

Arrangements at WSU/OSU

X | 2| Xp| X
X 2| Xp| X
X 2| X X
X X X X
X 2 X X

Suggestions for improving the programme

Suggestions for juniors

Any other

Five good photographs in high definition clearly depicting any activity

af\n afn afn -

C
+

(6 of 6)
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REVISED GUIDELINES AFTER 2" NSC MEETING

1. Guidelines for Identification of Faculty for International
Training at leading Universities

¢ International training under Component — 1 of NAHEP is primarily meant for young and
middle carrier scientists/professors.

e The faculty identified should be at least left with 2 years of service before his
superannuation.

e The programme should be limited to only the faculty members of the
participating University / Deemed University and not to those belonging to
other institutes but included in the faculty of the participating University /
Deemed University.

e The beneficiaries should be from the accredited programmes of the accredited
colleges. However, non-accredited Universities where IG sub-component
is awarded are also eligible for faculty international training program up
to the extent of their respective budget availability under this head of
account.

e The faculty identified for HRD under faculty development programme of
NAHEP should not have been benefited under the HRD / capacity programme
of NAHEP in any form.

e Sixty per cent of the slots under IDP should be reserved for faculty below 40
years of age and the training programme should not be less than three months
duration.

e Twenty five per cent of the slots under IDP should be reserved for faculty
above 40 years of age and below 50 years of age and the training programme
should be not more than three months duration.

¢ Fifteen per cent of the slots under IDP for faculty above 50 and below 58 years
of age and the training period should not be more than two weeks duration in
leadership / skill development / management.

e The faculty representation in the international training should be wide and
inclusive academically (including basic sciences, humanities and languages)
and socially (as committed in the Equity Action Plan to the World Bank).

e The faculty identified for training up to 50 years of age categories should have at
least two publications in the area identified for training in reputed peer
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358956/2019/NA|_|ﬁ':l:\)/iewed journals (not less than a NAAS rating of 7.0) and not less than 10
citations.

e Regarding relaxation in existing guidelines of 2 papers of NAAS Rating of 7.0
with 10 Citations for faculty members to visit overseas, the Second NSC
suggested following relaxations in case of non-availability of faculty members
with the existing parameters to utilize the budget:

a) 2 Papers of NAAS Rating more than 6.0 with 10 Citations.
b) 1 Paper of NAAS Rating more than 6.0 with 20 Citations.

For seeking relaxation, the concerned AU through its PI, has to certify that
no faculty member is available with the eligibility of existing guideline

The training should be within the priority areas identified by the ICAR / AU.
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2.

Guidelines on _appointment, allowances and entitlements for
visiting professors, per diem and allowances for _international
training, honorarium for resource persons for remedial classes,
skill and entrepreneurial development programmes and quest
faculty under the NAHEP

The project proposes to enable productive academic international cooperation,
faculty international training, students’ international internships/exposure through
twinning, dual/joint degrees, sandwich, guest faculty, industry internship, etc. by
supporting the following critical components:

e Visits and long-term stay of top international faculty / researchers in Indian

AUs to pursue teaching;

e Visits by Indian students and faculty for training and experimentation in

premier laboratories worldwide;

e Development of niche courses, world-class books and monographs,

translatable patents, demonstrable technologies or action research outcomes
and product;

e Creation of next generation manpower trained in sophisticated

instrumentation imbibing of best practices from top international academicians
and researchers;

e Consolidation of Bilateral cooperation through academic and research

partnerships in India; and

e Publication, Dissemination and Visibility

Visiting Professorships:

1. Accomplished professors and researchers of International fraternity and

overseas Indians be invited to varying period of time in specific areas such as
artificial & machine learning, cognitive science, education technology and
management, innovation and incubation, functional genomics in plants and
animals, bioinformatics, nanotechnology, conservation agriculture, precision
farming, secondary agriculture, diagnostics and vaccines, climate change and
management in agriculture, novel methods of food processing and packaging,
food safety and quality assurance, etc., that can potentially bring about a major
impact cutting across disciplines and domains.

. The partner Foreign Institution shall be of institutions of reputation having

contribution in the relevant area.
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university may appoint a person up to the age of 70 years as a Visiting
Professor.

. A Visiting Professor should be an expert in his/ her field as reflected by

publications (research articles/books/bulletins/etc.). Only a person who has held
or is holding the post of Professor/Associate Professor or a person, who has
achieved distinction outside the university sector, evident for displaying
functional and soft skills, innovativeness and creativity should be considered for
appointment as Visiting Professor.

. An overseas/international visiting professor should be contracted for a period

as per the need of the project decided by the participating universities.

. An International Visiting Professor may be paid as per the rates specified for

the overseas visiting faculty in the accompanying table.

. AUs may explore the possibilities of expert pool of Distinguished International

Faculty identified by other Gol agencies under different programmes.

. The proposing AU will ensure that the international faculty can communicate in

English that is clearly the appropriate medium of instruction for the said course.

. The courses offered by a host institution may be made available for other

Institutions. Typically many such courses may offer not only participation
certificates but also allow participants to acquire credits. The Host Institution will
allow for transfer of credits if required by institutions of participating institutions.
Credit sharing if any, shall be limited to pilot courses under the NAHEP.

10.Each course offered by the international visiting professors will be displayed in

11.

12.

the portal to be developed under Component Il of the NAHEP. It will be the
responsibility of the host AU to arrange for the conduct of the courses by calling
for participation, registration, selection of participants, collection and
disbursement of funds, contact and arrangements for national and international
experts, arrangements for classes, accommodation, provision of certificates,
conduct of examinations if any, credit transfer issues, etc.

It is expected that each such course will be transmitted on-line and/or video
recorded for creation of content and archival / maintenance of repository/library,
submission to the PIU, NAHEP, for others to view later through the local and
national ICAR portal. Each host institution will maintain its local portal which will
be connected to the main ICAR portal. All permissions for the same will be taken
by the host Institution.

The minimum tenure of appointment of a National Visiting Professor is one month
and the maximum period will be decided by the University as per approved
program but not more than two semesters in different spells.

1
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13.

14.

15.

16.

17.

Achieving faculty diversity not possible in normal recruitment process in the
SAUs due to domicile requirement and meeting shortages in emerging fields and
cutting edges of science are the main objectives of providing for visiting
professorships. Professor identified for the National Visiting Professorship should
not be serving in the same AU. However, retired professor from the same or other
AUs may be considered.

The remuneration for the National Visiting Professor will be at the rate of
Rs.4000 per hour with a maximum of two lectures per day.

In case of International Visiting Professor, the AU may meet the cost of
international air travel from the project.

Visiting Professors engaged, if have to undertake official approved tours within
India in connection with their assignment, may be paid travel expenses within
India in accordance with the rules of the AU.

Guest House accommodation is expected to be provided free of charge by the
host university, but food charges would be paid by the Visiting Professor.



358956/20#%@‘%%85% allowances / entitlements of International Visiting Professorship

For faculty from top 50 OS ranking Universities:

¢ A lump-sum amount of up to US$ 8000 for 12 to 14 hours of contact and up
to US$ 12000 for 20 to 28 hours of contact can be paid to the foreign experts
covering their travel and honorarium.

e For a visit of foreign faculty of 15 days and less than a month, payment will be
made up to US$12,000/- including honorarium, travel, stay, etc.

e For a visit of foreign faculty ranging from 1 to 4 month, payment will be made
up to as US$15,000/- for the first month and US$ 10,000/-thereafter including
honorarium, travel, stay, etc.

For faculty from other foreign universities:

e At the level of Professor: Consolidated monthly remuneration including HRA
will be fixed at approximately equivalent to US$ 2300-3000 per month.

e At the level of Associate Professor: Consolidated monthly remuneration
including HRA will be fixed at approximately equivalent to US$ 2000-2900 per
month.

e At the level of Assistant Professor: Consolidated monthly remuneration
including HRA will be fixed approximately equivalent to US$ 1200-1900 per
month.

addition, the Institute will extend the following benefits:

e Full support for To and Fro Air Travel in economy class

e Rent free accommodation

e Office Space with computer, telephone and internet

e Free medical facility (OPD) at the Institute Hospital/ Option to avail Indian
Medical Insurance cover

e Medical benefit (for self and dependent) up to Rs.1.00 lakh per annum

e Institute transport facility in lieu of travel allowance

e An allowance up to INR 50,000/- for purchasing stationery, books, minor
computer peripherals, and expenses for attending conference in India.

e Duration of the visit can be decided mutually between the host institute and
visiting faculty.

e Local hospitality will be arranged by the Host Institution.
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International Training for Faculty

For long duration (more than one month):

e The faculty trainee would be entitled for a monthly allowance of US $ 2400 or
up to US $ 80 per day during period of stay.

e Preparatory allowance of INR (Rs.) 25,000/- to cover visa fees, medical
insurance and other incidental charges

e Travel allowance: to and fro air fare in economy class (Air India only) from
the nearest airport to the place of work in India to the overseas host institution
by the shortest route (as per actuals). That leg of the journey not serviced by
Air India may be performed by the alliance partners or the cheapest airline
where neither is available.

e Bench fees, if any.

For short duration (max 1 week):

e The faculty trainee would be entitled for an allowance of US $ 1500 or US $
100 per day during period of stay

e Preparatory allowance of INR (Rs) 25,000/- to cover visa fees, medical
insurance and other incidental charges

e Travel allowance: to and fro air fare in economy class (Air India only) from
the nearest airport to the place of work in India to the overseas host institution
by the shortest route (as per actuals). That leg of the journey not serviced by
Air India may be performed by the alliance partners or the cheapest airline
where neither is available.

e In case of visit (long or short) to countries other than the US, the latest Gol
standard table for per diem, depending on international destination may be
availed.

The proposed allowances / entitlements of National Visiting
Professorship

e Rs.4000/-per lecture of one hour subject a maximum two lectures per day for
the duration as agreed.

Attending International Conferences Symposiums

¢ Financial assistance for faculty members for presenting a research paper (oral)
or chairing a session or delivering a keynote address in an international scientific
event (conference / seminar / symposium / workshop, etc.). Further, the
registration fee may also be provided for attending the international scientific
event.

e A per diem of US $ 115 is payable. In addition, hotel expenses at actuals
subject to a maximum of US $ 135 supported by bills and receipts, is payable
for attending the events.



358956/2019/NQ{HRfhere full hospitality is provided abroad by the hosts, only 25% per diem

i.e. US $ 28.75 is allowable.

In case of visit to countries other than the US, the latest Gol standard table
for per diem, depending on international destination may be availed.
Preparatory allowance of INR (Rs) 25,000/- to cover visa fees, medical
insurance and other incidental charges

Travel allowance: to and fro air fare in economy class (Air India only) from
the nearest airport to the place of work in India to the overseas host
institution by the shortest route (as per actuals). That leg of the journey not
serviced by Air India may be performed by the alliance partners or the
cheapest airline where neither is available.

Guest Faculty

Rs 4000/- per lecture for Professors / Associate Professor rank and Rs.3000/-
per lecture for Assistant Professor Rank subject to a maximum of 10 lectures
per month

Rs.5000/- per lecture for industry leaders/MNC executives

Agri-preneurs will be paid an honorarium of Rs. 4000/- (Four Thousand only)
per day not exceeding 15 days in a calendar year and TA limited to Il AC train
fare.
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%Bnts International Internships

As per the existing guidelines, only students of UG for IDP and students of
PG for CAAST are considered for overseas internship program, who fulfil
the criteria of prescribed CGPA Grading of 7.5. However, it has been
observed that in many cases, students belonging to SC / ST category are
not available with this prescribed CGPA Grading of 7.5 in some of the AUSs.
Therefore, it was proposed to relax the CGPA Grading to 7 from 7.5 for
students of SC / ST. While addressing the issue, it is suggested that it
should not be done as a blanket relaxation, but first of all, the concerned
AU should locate the student of SC / ST as per prescribed norm of CGPA
Grading 7.5, failing which, the concerned AU must, after certifying that
for maintaining social equity as per laid down Social Equity Plan, no
SC / ST candidate is available with the prescribed norm of 7.5 CGPA
Grading may send their proposal to PIU for approval for relaxation of
such students who have CGPA Grading of 7which may be considered.

To address the issue of allowing fixed scholarship rates to the students’ visit
to abroad, the Constituted Committee suggested that 50% of the amount

prescribed in the DoPT Training Circular dated oth January, 2019 for long visits
(over a month, country specific) (Annexure-1) to a maximum limit of USD 1,500
per month may be given to the student as fixed scholarship rate as per country
specified in the circular. Roughly, it comes to US$ 50 per day as a ceiling. This
prescribed rate may be scrupulously followed for all student training
programmes / exposure visit / international internships. The new rates will
replace all rates given in the earlier guidelines for students’ visits. The payment
of boarding and lodging was agreed by the Committee for those cases where
the host University doesn’t have boarding and lodging facility, and such cases
must be individually approved by PIU on case to case basis. Host Institute /
University must be paid directly for all incidental charges of boarding, lodging,
transportation, etc. While addressing the issue of students’ visit within the
country, the host Institute /

University within the country should be directly paid for meeting all
incidental expenditure regarding boarding, lodging transportation, etc. For
international training, students are required to pay scholarship individually,
the proposal should come to PIU for approval.

To address the issue of students’ visit within the country, no per diem rates
will be applicable and concerned AUs will pay directly to the concerned
place of training / internship / exposure visit as per actuals. In case host
institute denies the responsibility of boarding and lodging, then for paying
individually to the visiting students, the proposal must come to PIU for
approval as per ceiling of 50% daily allowances for officials within the
country.
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the Committee suggested that all AUs should enter into an MOU with
foreign Universities for sending student and faculty members for training,
etc., in which they must emphasize for waiver of bench fee and in NAHEP
training programmes for student and faculty members, no bench fee is
admissible to be paid without the verification and scrutiny of PIU.

The payment of bench fee is acceptable only in deserving cases after the
necessary verification and scrutiny by PIU.

Fees for getting J1 Visa to USA for two or more months training may be
as decided by the US consulate from time to time.

SEVIS fees for J1 Visa may be the actuals incurred by the student for the
purpose.

The programme expenses may include airport transfers in India and
abroad and limited local visits abroad if related to the programme.
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For long duration (more than one month):

While addressing the issue of paying all faculty members as per DoPT Training

Circular dated 9™ January, 2019 (Annexure-1) for long visits (over a month, country
specific), the Committee accepted the proposal, and also suggested that provision of
air travel, exclusively in Air India, must be replaced with the latest Gol guidelines,
especially for some routes where Al flights do not operate.

For short duration (maximum 1 week):

While addressing the issue of paying all faculty members as per MEA Circular

dated 215t September, 2010 for short visits (less than a month, country specific),
the Committee accepted the proposal, and also suggested that provision of air
travel, exclusively in Air India, must be replaced with the latest Gol guidelines,
especially for some routes where Al flights do not operate.

In case of visit (long or short) to countries other than the US, the latest Gol
standard table for per diem, depending on international destination may be
availed. The travel insurance and Visa fee will be paid as per actual and no bench
fee is admissible. However, in isolated deserving cases, bench fee may be
considered only after approval of PIU.
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Programmes:

Guidelines on identification of beneficiaries under students development
programmes have been communicated earlier.

1. The training is limited to the under graduates in case of the IDP and post-
graduates in case of CAAST.

2. As far as students international programme is concerned, the preference
should be given to dual degree/twinning arrangement/sandwich
programmes if can be accommodated within the degree programme.
However, other courses deemed relevant for the students may be
considered by the participating AU.

3. The students on completion of the overseas training will make a presentation
related to their training in the AU they belong to and submit a report with
comments of the Vice Chancellor to the PIU in the prescribed format. The
benefit of international training is a onetime benefit and is restricted to only the
faculty members and students of the accredited programme of the accredited
constituent colleges of the AU selected under the NAHEP.

4. The focus of proposed areas of work need to be basic and applied sciences
relevant to different branches of agricultural sciences besides humanities
and languages in the case of faculty training and core agricultural sciences
in case of students training. Preferential consideration may be given to
multi/trans disciplinary courses.

5. Host institute should be internationally recognized academic/research
institution for right type of expertise and excellence in the field of agriculture
and should be willing to accept and extend necessary support to candidate
for the proposed research work.

6. The identification and selection of the beneficiaries under the programme
has to be merit based and transparent as per the guidelines circulated. The
selection should be inclusive as much as possible in all respects — social,
gender, discipline, etc. The Coordinator, social safeguards responsible for
the Equity Action Plan under the project may be co-opted as a
member/invitee in the selection committee. The selection committee may be
as follows:

i. Vice Chancellor — Chairman



358956/2019/NAHEP pean/Joint Director (Academics)/Director Research

10.

11.

12.

13.

14.

iii. Principal Investigator

iv. Comptroller/Finance Officer of the AU

v. Registrar of the AU

vi. Coordinator, Social Safeguards as member/invitee

vii. Outside expert nominated by VC

Financial scrutiny related to incurring expenditures on international training
should be done at the AU level.

The onus of identification and responsibility of selection of candidates as per
the guidelines rest with the AU only.

The certified worksheet containing details on gender and social status, scores
of all the applicants under different parameters should be made available to
the Project Implementation Unit (PIU) of the NAHEP along with a one page
profile of the shortlisted candidates regarding their academic and other
achievements considered for selection and a scanned passport size
photograph printed on the right top corner of the page for record

The candidate should not deviate from the proposed subject and not change
the place of work.

A one-time to-and-fro travel grant will be paid in advance by the AU to the
responsible faculty / student guide. The final bills need to be submitted on
return of the trainee along with copy of vouchers of air travel and original
boarding pass to the AU.

The candidate will be entitled for air travel in economy class from the nearest
airport to his/her present place of work in India and to the nearest airport to
the place of the overseas host institution by the shortest route.

For domestic and international air travel the AU / Gol (in case of
CAUS)/ICAR (in case of DUs) guidelines shall be applicable.

The trainee will devote whole time on the chosen area of training during the
tenure and will not seek gainful employment elsewhere. He/she shall not
accept any financial assistance from any other source.
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16.

17.

18.

19.

20.

21.

22.

service bond may be invoked for violation of any of the terms and conditions
mentioned above. In addition, the service bond may also be invoked in the
event of any of the following:

i. candidate does not return to India, after training as normally expected;
ii. takes up a job abroad on completion of the training;
iii. candidate fails to complete the training period,;

Iv.candidate fails to serve his/her parent institution on return after her/his
training for a minimum period of three years; any other condition prescribed
by the NAHEP from time to time.

In the event of the service bond being invoked, the candidate will be liable to
pay back the total expenditure incurred by the NAHEP in deputing the
candidate for the international training along with interest on the said amount
compounded annually from the date of availing of the grant, at prevailing
government rates.

It shall be the responsibility of the concerned AU to which the candidate
belongs, to recover the bond money from the Candidate and remit the same
to the NAHEP.

In the event of any question, dispute or difference whatsoever arising between
the candidate, his/her employer in India and NAHEP out of or relating to award
of NAHEP overseas training, the same shall be governed by the laws of India
for the time being in force and the rights and liabilities hereunder shall,
wherever necessary, be accordingly determined by the appropriate courts in
India.

supervisorthe19.hostThelabcandidatetoratorytheAU. underwillsubintimationitjoiningtoND, reportNAHEPdulyimmediatelyforwardedon byjoiningthe

The trainee shall submit a completion and deputation report through AUs to
the ND, NAHEP within a month of joining in duty after completion of the
training in the overseas in the prescribed format (to be sent by the PIU,
NAHEP).

The trainee will be required to make a presentation in the parent institute on
joining back in duty and also in the PIU, NAHEP if required to.

Medical insurance expenses will be governed by the AU/ICAR rules, as
applicable.

In all the publications made during the training, NAHEP shall be acknowledged
prominently for the support through the award of the international training as “the
work was executed / carried out under the financial assistance for the international
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National Agricultural Higher Education Project”.

Candidate is entitled for the training only for the duration it is sanctioned for
and no application to extend the period of training shall be entertained.
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The soft skills intended to be imparted are of non-academic higher order
such as personality/leadership development, communications and language
skills, ICT competency etc. to be identified through interaction with students
and should be demand driven as a felt need of the students revealed in the
interactions meant for identifying the needs.

These skills are to be imparted by specialists and experts from outside and
not by the regular or retired faculty of the AU.

Those of the AUs which have provision for hiring the experts as
consultants may proceed procuring the contract as per the WB guidelines.

Those who have not planned for consultants for skill and entrepreneurial
development may procure the services of skill development/HRD agencies
following the procurement process prescribed by the WB.

Individual HRD experts may be called as guest faculty.

Guest faculty may also be sourced from the executives/experts from
industry/MNCs who volunteer to participate in the curriculum design and
evaluation of the pilot courses on skill development.

A guest faculty of Professor/Associate Professor grade may be paid
Rs.4,000/- and that of an Assistant Professor grade, Rs.3,000/- per lecture
subject to a maximum of not more than 10 lectures per month. Guest faculty
from industry/MNC be paid an honorarium of Rs.5,000/- per lecture.

The guest faculty may be provided TA as per their eligibility and entitlement
indicated in the table on production of necessary original vouchers.

Agri-preneurs on Faculty:

i. The successful workers in private sectors like agri-preneurs, representative
from FPO/Producer Companies, etc. with a proven record identified by the
AUs shall be invited on need basis to deliver lectures or to have interface
with the students for capacity building in specific areas.

ii. Every Agri-preneur may visit the AUs for a maximum period of 15 days
in a calendar year, preferably in three spells for specific purpose to
deliver lectures or interface with the students and faculty.

iii. Every agri-preneur will be provided travelling allowance as per AU rules.
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iv. During each visit the Agri-preneurs will be paid an honorarium of Rs.
4000/- (Four Thousand only) per day.

The AUs will provide a suitable room in the campus where the Agri-preneurs
can be provided with seating and other facilities (computer internet facilities etc.)
which will enable his/her work. He/she may also be allowed to use the facilities
of university library.
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ulty/ students participation in International Conferences/

Symposia:

Those of the AUs who have provision for participation of faculty in international
conference/symposia/workshop/seminar, etc. are advised to use the provision
sparingly and judiciously.

The participants will be selected on the following basis:

Vi.

Vii.

viil.

Title of Conference/ Symposia / Workshop / Meetings / Seminars etc. and its
relation to functions of the NAHEP.

. The role of the participant (as Chairman, rapporteur, invited key note

speaker, author of contributory papers or oral presentation)

The importance of his/her contribution to the subject of the
Conference/Symposia/ Workshop/ meetings/Seminars, if attended in the past
etc.

Whether the paper has been accepted for oral presentation. If so, a copy of
abstract may be attached.

Country/Countries to be visited.

Period/duration of the Visits (per country) including/excluding journey time to
& fro.

Total estimated expenditure in Indian Currency including, local travelling cost,
to & fro air fare by economy class, registration fee, daily allowance/hotel
accommodation as eligible according to the norms of the AU/ICAR as
applicable.

Availability of funds under the NAHEP.

Details of visits abroad during the last three years with full particulars of the
organization agency including whether the organization is part of the Govt. or
it is a private. Source of Funds/Grants received during the programme and
whether Tour Report submitted/not submitted.

Likely benefits to India on the proposed visit.

The Vice-chancellor of the AU will ensure and satisfy her/himself with the

statements given by the participant with regard to the above points.

All instructions issued by the Government of India, from time to time and

applicable at the time of visit will be followed strictly.
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ANNEXURE -

F.N0.12037/41/2017-FTC
Government of India
Ministry of Personnel Public Grievances and Pensions
Department of Personnel and Training
Training Division

Block-1V, Old JNU Campus, New Delhi

Dated: 09.01.2019

To

1. The Chief Secretaries of all the State Governments/UTs.
2. The Secretaries of all Ministries/Departments of the Government of India.

Subject: Admissible allowances under the full funding scheme of Domestic
Funding of Foreign Training (DFFT) of DOPT.

Reference: This department's Circular No.12037/14/2010-FTC dated 19.01.2011
and No.12037/20/2015-FTC dated 17.10.2016.

Madam/Sir,

The Department of Personnel and Training, Government of India has been
sponsoring the names of suitable officers every year for undergoing training in
various universities/institutions abroad under the Domestic Funding of Foreign
Training (DFFT) Scheme.

2. The matter regarding the accommodation allowance to the officers deputed
for undergoing DFFT programs has been reviewed in consultation with the IFD of
this department and it has been decided to circulate consolidated information
regarding various allowances admissible to the officers while deputed under the
DFFT scheme of DoPT.

3  Long-term programmes:

(i) Monthly Living allowance:

Countries Living allowance
in US$/per month
USA {1918 -
UK 2014
France 1994
Netherlands 1880
Switzerland 2205
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Australia 1880
Philippines 1803
Singapore 1880

(The above mentioned rates are based on the Foreign Allowance (FA) fixed by MEA in 2009
and are at 45% of FA of MEA being given to Director level officers in these countries and is
subject to change as per any revision in FA of MEA officers).

(ii)  Monthly Accommodation allowance:

(a) University accommodation should be taken. The same will be paid as per
actual, subject to it being for a single bedroom accommodation. If the officer
avail other than single bedroom university accommodation, the highest rate
of the one bedroom university accommodation will be payable.

(b) In case the University accommodation is very limited and not available to all
officers  nominated  for the  programme, then  University
empanelled/recommended accommodation can be taken which will be
treated at par with the University accommodation. In case the university
recommended/empanelled accommodation are also limited and not available
to all officers, then private accommodation can be taken in which case,
accommodation allowance shall be paid at par with the highest of the
university's one bedroom accommodation or the actual rent paid by the
officer, whichever is less on producing the supporting documents from
accommodation authority viz. rent receipt, certificate from university
regarding non-availability of the university accommodation etc.

(¢) In case where the University accommodation/University
recommended/empanelled accommodation are not available, the
accommodation allowance may be given at the rate of US $750 per month
and US $1000 per month in normal cities and big cities respectively.

(ili)  One-time Allowances:

Warm Clothing Allowance - US $500
Departure Allowance :US $500
Arrival Allowance - US $375

Books & Assignment Allowance : US $1000

Note: The above one time allowances will be admissible to the officers deputed for
one year long term program only. The officers deputed for two years IACA
programs will be admissible for Warm Clothing Allowance and Books &
Assignment Allowance only. The living and accommodation allowance in
respect of IACA programs will be regulated in terms of allowances given in
short term programs.
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4, Short-torm programmes;

)] Per Diem (DA):

Per Diem to be disbursed under the DFFT Scheme would be equal to per diem
available to officers while ‘on tour' as per Gol's guidelines

(i)  Accommodation allowance:

This allowance will be paid at par with the rates of Per Diem for training programmas
upto the duration of 2 months. For programmes beyond 2 months' duration, the rates
agreed for long term programmes. i.e.. US $750 per month and US $1000 per month
in normal cities and big cities respectively would be applicable.

S. Further. as a matter of policy. accommodation and living allowances for one
year long term program shall be paid for the period of training including one week (7
days) at the beginning of the programme and one week (7 days) at the end of the
programme, subject to the total period of training being within one year,

Yours faithfully,

et
S
(Rajendra Prasad Tewari)

Under Secretary to the Government of India
Tele: 26165682

Copy to:

1. AS&FA (Home), Ministry of Home Affairs, North Block, New Delhi.

2. JS (Fin/Pers), Ministry of Finance, Department of Expenditure, New Delhi,
3. Deputy Secretary (Budget), Training Division, DoPT.

4. Budget Division, DOPT. North Block, New Delhi.
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ANNEXURE - QL.
o No.QFD/695/32005 T
Government of [ndia
Ministry of Ex:ernal Affairs
(FD Seczien)
New Delhi; 21* September, 2010
ORDER

Subject :- Restoration of full Daily Allowance rafes.

aep

[n supersession of this Ministry’s Order of evan aumber dated |* Decembs.r.
2000 conveying reduced rates oF Deily Allowance in pursuzance of Ministry of Finanee,
Department of Expendiure’s Office Memerandum No.7{4) E-Coord/2000 dated 24.9,2000
regarding puidelines on expenditure management, and enforcement of austerily meadures,
ssnction of the President is hereby accorded to withdraw the 25% cut imposed on per dicn)
allowanze for journeys on duty ubroad. The Daily Allowance rates in various countrivs /
\erTitories sre given in the Annexure, (

Y.

= u ke
2. This Order takes effct fram September 21, 2010. e
3. All other terms and conditions on Daily Allowance for jourueys vq duary”
noroad shitl remain unchanged,
. This issues with the voncurrence of the Ministry of Finance, Depiiwsten oi

cxpeaditiie, vide their 1D, No1vUS5/1/2010-E.1Y, dated 10™ Seprember, 20, !
[ateraal Finanee Divisioa of this Minisicy vide Dy.No. 1 ITIZAS(FAY 10, dL 159201

A -Z <
. {Ajay Swarup')
Joint Secretary 10 the Government of India
Copy to :-

- All other Indian Missions/Pusts abroad. :

The Divector of Audit, Washington/London . i

The Ditector of Audit, CR. New Delhj.

The Chisf Controller of Accounts, Ministry of Extemal A ffairs. New Delhi.

The Chief Controller and Auditor General, New Delki,

The Resident Audit Officer, MEA, New Delbi.

Fin-1/ Cash-I, I, I, TV/GA Sections, MEA, New Delhj. -

All Ministries/Departments of Government of India. They are requested 1o circylyle

this Order to 2l Subordipate offices/PSUs under tlnir control,

Office.of the Chief Secretaries of State Govis./Univi Territories, They iie regegiieyg o

circulate this Order to aj! Subordinate offices/PSUs under their contrg :
10, india International Cemre, New Deihi.
1. ICCR, New Delhi,

-12, 50 spare copies.

S e T

o

ﬁ'%wm—?
[ Ajiy Swinup ) 2

Jaint Secretary to the Government ulieiliy

Scanned-by-CamScanner




3589?6/2019/NAHEP

thiatri e

|J .
’é Annpexurg
4 S, (0. |Nhme of the country Dwﬂlamm [, No. Hame ¢f tha country pally Mw-aﬂ
;. linus S} . fia US 5)
[ 1 |afghanisan 1500 | 45 _[Costa Rico 1550 4
H |alzania 1540 AE  |Croain 1830 .
3 |algeri T 1800 &7 b 7850 N
4 alnarican Samaa 5000 48 Kystus 0009
3 |atgah 7500 ay_|ouch Reputiic 5N
[ € |krgullla 7500 0 [cenmark 10330
7 |aotigua 1300 s1  |Djtbouti woe
£ Atyenind 7500 52 minlcy I N
& [aimenla 75.00 %1 |Cominican Rep- 750
[ lusetu 0000 | 5 |ecndar 0 -
L1 jastda L0000 55 pt 15.00
1 Jasrkaliin 75.00 s6 et sahader 75.00
[ 13 larans BH | 57_lentres ; 50.20
1 (Nahamas 15.00 58 |Equtoddal Guined #.00
15 [sahnain 75.00 5a  |Estenls 7500 Lk
11 |aangledesh S0.00 60 |Ethicple BLOO U -.&!
{17 |sardades 5.00 | 6 |R) 100.00 :
[ 1 lasslm 100.00 62_ |mniznd 100.00
‘__'.9 53'““ H0.00 1 63 [(France 100.02
20 |3elarus 1500 | & |French Guined 75.00
‘ pa 2enin £0.00 £5 |jeaban 50.00
T n lawmeda 75.00 66 (0amibla 50.00
123 [shutan 60.00 61 [Gaza (PRA] 75.00
i 25 [Bofivia 75400 a8 |Georgla 50
{35 |paswan 1500 | 59 _{Germary 0n_ |
L] Esnla Hergovina 15.60 70 [Ghana 6000 -
{37 [snid 15.00° 71 (Glrahar woos
[ 28 [8wuish Virgin islends 000 | T [oreece 103.00
2% |gwnd 100.03 73 iGremda 1500 7
L 7350 - 74 [ouadersune el
S Blrkina Fa3a 60,00 75 jGuam gos o
Tm e 50,00 76 fousmmalz %061
P Cimeroen 000 | 71 jGulaee 6200 E
. 34 |csneca 150.00 78 [Gulnwa Bissay 6000 )
{35 |CipaVerde lsiands F0.00 73 fEuyana 75.00 j
1"__35 tyman lslands 50.00 B0 {Hait 7500
D entral African Republic £0.00 Bi [Hondurs 7500 4
T 3 hed 5000 82 |Horg kond Touo -
3§ Khie 715.00 81 MHoly Sew {Yaticsn) 10U00 a‘
'™ Khina 160,00 84  (Hungany 75,20 |
T [olemdh 1509 85 [leelind 000
| a2 amoros £0.00 26 [Indonasia 7500 A
— s |
P41 Ongo 80.00 81 jnan a0 )
& ok lshnd 60.00 hﬂ rag 7500
—
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97

& ,
'S No.  [Nams ol tne cownty Dalty Allowanze S.No. Weee of the tourtry 0uly Niswinze |
B (s $) doussy o
83 lreland 100.00 124 (Maury 0.1 !
9 fervel 7500 135 [Nepsl 0.9 ]
91 |iuly 103.00 126  [Netherland 100.00 !
Y livary Const 60,00 137 INetherlands Antlie; ) i
33 lmaics 75.00 138 [New Calederia Wy -
8 Dapan - 100.00 139 [New Insland 100.00 -
95 lordan £0.00 140 |Niaragua 754
b %5 [Kemguchea {Cambedia) 75.00 143 Niger €04
| 97 Ifarakhstan 75,00 142 [Migarin VL9
98 Xenys £60.00 143 |Mue 6% -
93 Wribatl £200 143 [NOrwey My -
100 iKares (North) £0.90 145 |Oman 1540 -
101 [Kbres ( South) 100.00 146 [Padlic lshands
102 euwait 7500 HTrust serritory) 7550
163 [Kyrgysston 75.00 147 [Pakistan ' gw
104 laos 60.00 18 |panams T~
155 v 75.00 149 [Papua New Guines 190.00 ‘31
165 Ledanen £0.00 150 |Paragusy 50 a,
167 |Lesctha 62.00 152 |pyerto Rico 3500 '
108 [Ubera 60.00 152 |Priocpality of Lischtsnsteln f
109 [Ubys §0.00 Vadua) 10000
130 [Umwanta 100.00 153 Jpary L
131 |Lxembourg 100.00 153 Phlippines 750 o
112 |Mago 100,00 " 155 [Poland 75.00 -
113 |Nadagascar €0.50 156 [Parugs! 10000 -
114 alawi £0.00 187 JQawr 7500 .
115 [Malayda 7500 153 [Reunien 6000 -
UG [Malcives 60.00 159 [Republi of Palau - 9500
117 {Nall $0.00 160 _[Republic of Skovenla 100.09
ug  |nala 100.00 161 [Republic of San Mavlno 10000 -
TS [Martinigus 7509 12 jearanis 100.00
120 |Mpcedonla 15.00 163 [Rwanca 600
21 |Miuritania 60.00 164 [Samoa 60.00 b
122 |Mawrltiug §0.00 165 [Sai Tomu & Principe 6000
123 |tdexco 75.00 165 {Saud] Arsbiz 7500
124 |Mikcronasla 100.00 157 [Sen=ga! 60.00
125 |Moldova 75.00 128 [Serblz 75.35
126 Moaaco- 60.0 163 [Seycheliss 75.00
127 Montenegro 15.00 170 [Slerrs lecna €0.00
128 |Mongolla 60,60 171 Singapcre 75.02
125 [Morntsamat 75.00 12 [slovak Republic 75.00
130 [Morseco $0.00 173 [Solomon islands €3.00
131 (Mbmmbique €0.00 174 [Somalk 50.00 '
132 |Mayanmar 80.00 175 [South Afrlca 7530
133 [Nimibia 75,00 176 [Spain 10000
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S

e =

inme ol the country Dy Allowance

\ {In US $§)
177 B0lank 50.00
178 151 Kra & Neuls 50.00,
179 ISk Lucla 50.00
180 [ Vincent & Grinadinas 60.00
181 sudsn 60,00
| 182 iSidnam 75.00
183 [sivadland 50.00
184 [Siweden . 100,00

_ 185  Kwitzerard 100.00-
186 [Syrla 75.00
187 [Tajlkistan Ly 7500
188 [Tanaanly : €0.00
189 [Phailand R 75.00
130 (Tego i £0.00
191 [Tonge 50.00
132 [Tenidad 8 Tobago 75.00
193 [Tunkly 60.00
194 JTurksy 100.00
195 [Turkmendstan 75.00
186 [Turks & Caleos 75.00
197 [Twvalu 60.00
198 |Uganda 60.00
199 [UAE 75.00
00 UK. 100.00
01 SA 100.00
L2 |@usshan Fedeadon 75.00
103 Wkraine 75.00
4 Tuguay 75.00
205 [Ws.virgin Islends 50.00
206 |ianeklstan 7800
207 fdinuar 75.00
208 [Vanezvela 7500
209 [Momam \ - 60.00
210 f .. 60.00
211 [Wallls Frtune iands - '60.00
12 ra r §0.00

213 |Zambla - §0.00 -
214 thm. 75.00
I
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