
























































  

 

REVISED GUIDELINES AFTER 2
nd

 NSC MEETING 

 

 

1. Guidelines for Identification of Faculty for International 

Training at leading Universities 
 
 
 

 International training under Component – 1 of NAHEP is primarily meant for young and 
middle carrier scientists/professors. 


 The faculty identified should be at least left with 2 years of service before his 

superannuation. 




 The programme should be limited to only the faculty members of the 

participating University / Deemed University and not to those belonging to 

other institutes but included in the faculty of the participating University / 

Deemed University.



 The beneficiaries should be from the accredited programmes of the accredited 

colleges. However, non-accredited Universities where IG sub-component 

is awarded are also eligible for faculty international training program up 

to the extent of their respective budget availability under this head of 

account.


 The faculty identified for HRD under faculty development programme of 

NAHEP should not have been benefited under the HRD / capacity programme 

of NAHEP in any form.



 Sixty per cent of the slots under IDP should be reserved for faculty below 40 

years of age and the training programme should not be less than three months 

duration.



 Twenty five per cent of the slots under IDP should be reserved for faculty 

above 40 years of age and below 50 years of age and the training programme 

should be not more than three months duration.



 Fifteen per cent of the slots under IDP for faculty above 50 and below 58 years 

of age and the training period should not be more than two weeks duration in 

leadership / skill development / management.



 The faculty representation in the international training should be wide and 

inclusive academically (including basic sciences, humanities and languages) 

and socially (as committed in the Equity Action Plan to the World Bank).



 The faculty identified for training up to 50 years of age categories should have at 

least two publications in the area identified for training in reputed peer
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reviewed journals (not less than a NAAS rating of 7.0) and not less than 10 

citations. 

 

 Regarding relaxation in existing guidelines of 2 papers of NAAS Rating of 7.0 

with 10 Citations for faculty members to visit overseas, the Second NSC 

suggested following relaxations in case of non-availability of faculty members 

with the existing parameters to utilize the budget:



a) 2 Papers of NAAS Rating more than 6.0 with 10 Citations.  
b) 1 Paper of NAAS Rating more than 6.0 with 20 Citations. 

 

For seeking relaxation, the concerned AU through its PI, has to certify that 

no faculty member is available with the eligibility of existing guideline 

 
 

 

The training should be within the priority areas identified by the ICAR / AU. 
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2. Guidelines on appointment, allowances and entitlements for 

visiting professors, per diem and allowances for international 

training, honorarium for resource persons for remedial classes, 

skill and entrepreneurial development programmes and guest 

faculty under the NAHEP 
 

 

The project proposes to enable productive academic international cooperation, 

faculty international training, students’ international internships/exposure through 

twinning, dual/joint degrees, sandwich, guest faculty, industry internship, etc. by 

supporting the following critical components: 

 

 Visits and long-term stay of top international faculty / researchers in Indian 
AUs to pursue teaching;

 Visits by Indian students and faculty for training and experimentation in 
premier laboratories worldwide;

 Development of niche courses, world-class books and monographs, 

translatable patents, demonstrable technologies or action research outcomes 

and product;
 Creation of next generation manpower trained in sophisticated 

instrumentation imbibing of best practices from top international academicians 

and researchers;
 Consolidation of Bilateral cooperation through academic and research 

partnerships in India; and


 Publication, Dissemination and Visibility
 
 

 

Visiting Professorships: 
 
 

 

1. Accomplished professors and researchers of International fraternity and 

overseas Indians be invited to varying period of time in specific areas such as 

artificial & machine learning, cognitive science, education technology and 

management, innovation and incubation, functional genomics in plants and 

animals, bioinformatics, nanotechnology, conservation agriculture, precision 

farming, secondary agriculture, diagnostics and vaccines, climate change and 

management in agriculture, novel methods of food processing and packaging, 

food safety and quality assurance, etc., that can potentially bring about a major 

impact cutting across disciplines and domains. 

 

2. The partner Foreign Institution shall be of institutions of reputation having 

contribution in the relevant area. 

358956/2019/NAHEP
76



 

 

3. The university may appoint a person up to the age of 70 years as a Visiting 

Professor. 

 

4. A Visiting Professor should be an expert in his/ her field as reflected by 

publications (research articles/books/bulletins/etc.). Only a person who has held 

or is holding the post of Professor/Associate Professor or a person, who has 

achieved distinction outside the university sector, evident for displaying 

functional and soft skills, innovativeness and creativity should be considered for 

appointment as Visiting Professor. 

 

5. An overseas/international visiting professor should be contracted for a period 

as per the need of the project decided by the participating universities. 

 
6. An International Visiting Professor may be paid as per the rates specified for 

the overseas visiting faculty in the accompanying table. 

 

7. AUs may explore the possibilities of expert pool of Distinguished International 

Faculty identified by other GoI agencies under different programmes. 

 

8. The proposing AU will ensure that the international faculty can communicate in 

English that is clearly the appropriate medium of instruction for the said course. 

 

9. The courses offered by a host institution may be made available for other 

Institutions. Typically many such courses may offer not only participation 

certificates but also allow participants to acquire credits. The Host Institution will 

allow for transfer of credits if required by institutions of participating institutions. 

Credit sharing if any, shall be limited to pilot courses under the NAHEP. 

 

10. Each course offered by the international visiting professors will be displayed in 

the portal to be developed under Component II of the NAHEP. It will be the 

responsibility of the host AU to arrange for the conduct of the courses by calling 

for participation, registration, selection of participants, collection and 

disbursement of funds, contact and arrangements for national and international 

experts, arrangements for classes, accommodation, provision of certificates, 

conduct of examinations if any, credit transfer issues, etc. 

 

11. It is expected that each such course will be transmitted on-line and/or video 

recorded for creation of content and archival / maintenance of repository/library, 

submission to the PIU, NAHEP, for others to view later through the local and 

national ICAR portal. Each host institution will maintain its local portal which will 

be connected to the main ICAR portal. All permissions for the same will be taken 

by the host Institution. 

 

12. The minimum tenure of appointment of a National Visiting Professor is one month 

and the maximum period will be decided by the University as per approved 

program but not more than two semesters in different spells. 
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13. Achieving faculty diversity not possible in normal recruitment process in the 

SAUs due to domicile requirement and meeting shortages in emerging fields and 

cutting edges of science are the main objectives of providing for visiting 

professorships. Professor identified for the National Visiting Professorship should 

not be serving in the same AU. However, retired professor from the same or other 

AUs may be considered. 

 

14. The remuneration for the National Visiting Professor will be at the rate of 

Rs.4000 per hour with a maximum of two lectures per day. 

 

15. In case of International Visiting Professor, the AU may meet the cost of 

international air travel from the project. 

 

16. Visiting Professors engaged, if have to undertake official approved tours within 

India in connection with their assignment, may be paid travel expenses within 

India in accordance with the rules of the AU. 
 

17. Guest House accommodation is expected to be provided free of charge by the 

host university, but food charges would be paid by the Visiting Professor. 
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The proposed allowances / entitlements of International Visiting Professorship 
 
 

 

For faculty from top 50 QS ranking Universities: 
 
 

 A lump-sum amount of up to US$ 8000 for 12 to 14 hours of contact and up 

to US$ 12000 for 20 to 28 hours of contact can be paid to the foreign experts 

covering their travel and honorarium.



 For a visit of foreign faculty of 15 days and less than a month, payment will be 

made up to US$12,000/- including honorarium, travel, stay, etc.



 For a visit of foreign faculty ranging from 1 to 4 month, payment will be made 

up to as US$15,000/- for the first month and US$ 10,000/-thereafter including 

honorarium, travel, stay, etc.
 
 

 

For faculty from other foreign universities: 
 

 

 At the level of Professor: Consolidated monthly remuneration including HRA 
will be fixed at approximately equivalent to US$ 2300-3000 per month.



 At the level of Associate Professor: Consolidated monthly remuneration 

including HRA will be fixed at approximately equivalent to US$ 2000-2900 per 

month.



 At the level of Assistant Professor: Consolidated monthly remuneration 

including HRA will be fixed approximately equivalent to US$ 1200-1900 per 

month.

 

In addition, the Institute will extend the following benefits: 

 

 Full support for To and Fro Air Travel in economy class
 Rent free accommodation
 Office Space with computer, telephone and internet
 Free medical facility (OPD) at the Institute Hospital/ Option to avail Indian 

Medical Insurance cover
 Medical benefit (for self and dependent) up to Rs.1.00 lakh per annum
 Institute transport facility in lieu of travel allowance
 An allowance up to INR 50,000/- for purchasing stationery, books, minor 

computer peripherals, and expenses for attending conference in India.
 Duration of the visit can be decided mutually between the host institute and 

visiting faculty.
 Local hospitality will be arranged by the Host Institution.
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International Training for Faculty 

 
For long duration (more than one month): 
 

 The faculty trainee would be entitled for a monthly allowance of US $ 2400 or 
up to US $ 80 per day during period of stay.



 Preparatory allowance of INR (Rs.) 25,000/- to cover visa fees, medical 
insurance and other incidental charges

 

 Travel allowance: to and fro air fare in economy class (Air India only) from 
the nearest airport to the place of work in India to the overseas host institution 
by the shortest route (as per actuals). That leg of the journey not serviced by 
Air India may be performed by the alliance partners or the cheapest airline 
where neither is available.



 Bench fees, if any.
 

 

For short duration (max 1 week): 
 

 The faculty trainee would be entitled for an allowance of US $ 1500 or US $ 
100 per day during period of stay

 Preparatory allowance of INR (Rs) 25,000/- to cover visa fees, medical 
insurance and other incidental charges

 Travel allowance: to and fro air fare in economy class (Air India only) from 
the nearest airport to the place of work in India to the overseas host institution 
by the shortest route (as per actuals). That leg of the journey not serviced by 
Air India may be performed by the alliance partners or the cheapest airline 
where neither is available.

 In case of visit (long or short) to countries other than the US, the latest GoI 
standard table for per diem, depending on international destination may be 
availed.

 
 

The proposed allowances / entitlements of National Visiting  

Professorship 
 

 

 Rs.4000/-per lecture of one hour subject a maximum two lectures per day for 
the duration as agreed.


 
 

Attending International Conferences Symposiums 

 

 Financial assistance for faculty members for presenting a research paper (oral) 

or chairing a session or delivering a keynote address in an international scientific 

event (conference / seminar / symposium / workshop, etc.). Further, the 

registration fee may also be provided for attending the international scientific 

event.
 A per diem of US $ 115 is payable. In addition, hotel expenses at actuals 

subject to a maximum of US $ 135 supported by bills and receipts, is payable 

for attending the events.
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 Where full hospitality is provided abroad by the hosts, only 25% per diem 
i.e. US $ 28.75 is allowable.

 In case of visit to countries other than the US, the latest GoI standard table 
for per diem, depending on international destination may be availed.

 Preparatory allowance of INR (Rs) 25,000/- to cover visa fees, medical 
insurance and other incidental charges

 Travel allowance: to and fro air fare in economy class (Air India only) from 
the nearest airport to the place of work in India to the overseas host 
institution by the shortest route (as per actuals). That leg of the journey not 
serviced by Air India may be performed by the alliance partners or the 
cheapest airline where neither is available.

 

 

Guest Faculty 
 
 
 

 Rs 4000/- per lecture for Professors / Associate Professor rank and Rs.3000/-
per lecture for Assistant Professor Rank subject to a maximum of 10 lectures 

per month
 Rs.5000/- per lecture for industry leaders/MNC executives
 Agri-preneurs will be paid an honorarium of Rs. 4000/- (Four Thousand only) 

per day not exceeding 15 days in a calendar year and TA limited to II AC train 

fare.
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Students International Internships 
 
 

 

 As per the existing guidelines, only students of UG for IDP and students of 

PG for CAAST are considered for overseas internship program, who fulfil 

the criteria of prescribed CGPA Grading of 7.5. However, it has been 

observed that in many cases, students belonging to SC / ST category are 

not available with this prescribed CGPA Grading of 7.5 in some of the AUs. 

Therefore, it was proposed to relax the CGPA Grading to 7 from 7.5 for 

students of SC / ST. While addressing the issue, it is suggested that it 

should not be done as a blanket relaxation, but first of all, the concerned 

AU should locate the student of SC / ST as per prescribed norm of CGPA 

Grading 7.5, failing which, the concerned AU must, after certifying that 

for maintaining social equity as per laid down Social Equity Plan, no 

SC / ST candidate is available with the prescribed norm of 7.5 CGPA 

Grading may send their proposal to PIU for approval for relaxation of 

such students who have CGPA Grading of 7 which may be considered.



 To address the issue of allowing fixed scholarship rates to the students’ visit 

to abroad, the Constituted Committee suggested that 50% of the amount 

prescribed in the DoPT Training Circular dated 9
th

 January, 2019 for long visits 

(over a month, country specific) (Annexure-1) to a maximum limit of USD 1,500 

per month may be given to the student as fixed scholarship rate as per country 

specified in the circular. Roughly, it comes to US$ 50 per day as a ceiling. This 

prescribed rate may be scrupulously followed for all student training 

programmes / exposure visit / international internships. The new rates will 

replace all rates given in the earlier guidelines for students’ visits. The payment 

of boarding and lodging was agreed by the Committee for those cases where 

the host University doesn’t have boarding and lodging facility, and such cases 

must be individually approved by PIU on case to case basis. Host Institute / 

University must be paid directly for all incidental charges of boarding, lodging, 

transportation, etc. While addressing the issue of students’ visit within the 

country, the host Institute /
University within the country should be directly paid for meeting all 

incidental expenditure regarding boarding, lodging transportation, etc. For 

international training, students are required to pay scholarship individually, 

the proposal should come to PIU for approval.



 To address the issue of students’ visit within the country, no per diem rates 
will be applicable and concerned AUs will pay directly to the concerned 
place of training / internship / exposure visit as per actuals. In case host 
institute denies the responsibility of boarding and lodging, then for paying 
individually to the visiting students, the proposal must come to PIU for 
approval as per ceiling of 50% daily allowances for officials within the 
country.
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 While addressing the issue of bench fee charged by different Universities, 

the Committee suggested that all AUs should enter into an MOU with 

foreign Universities for sending student and faculty members for training, 

etc., in which they must emphasize for waiver of bench fee and in NAHEP 

training programmes for student and faculty members, no bench fee is 

admissible to be paid without the verification and scrutiny of PIU.
 

The payment of bench fee is acceptable only in deserving cases after the 

necessary verification and scrutiny by PIU. 
 

Fees for getting J1 Visa to USA for two or more months training may be 

as decided by the US consulate from time to time. 
 

SEVIS fees for J1 Visa may be the actuals incurred by the student for the 

purpose. 
 

The programme expenses may include airport transfers in India and 

abroad and limited local visits abroad if related to the programme. 
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3. International Training under Faculty Development Programmes: 
 
 

 

For long duration (more than one month): 

 

While addressing the issue of paying all faculty members as per DoPT Training 

Circular dated 9
th

 January, 2019 (Annexure-1) for long visits (over a month, country 

specific), the Committee accepted the proposal, and also suggested that provision of 

air travel, exclusively in Air India, must be replaced with the latest GoI guidelines, 

especially for some routes where AI flights do not operate. 
 

 

For short duration (maximum 1 week): 

 

While addressing the issue of paying all faculty members as per MEA Circular 

dated 21st September, 2010 for short visits (less than a month, country specific), 

the Committee accepted the proposal, and also suggested that provision of air 
travel, exclusively in Air India, must be replaced with the latest GoI guidelines, 
especially for some routes where AI flights do not operate. 

 
 

 

In case of visit (long or short) to countries other than the US, the latest GoI 

standard table for per diem, depending on international destination may be 

availed. The travel insurance and Visa fee will be paid as per actual and no bench 

fee is admissible. However, in isolated deserving cases, bench fee may be 

considered only after approval of PIU. 
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4. International Training under Student Development 
Programmes:  

 
 
 

 

Guidelines on identification of beneficiaries under students development 

programmes have been communicated earlier. 
 

 

1. The training is limited to the under graduates in case of the IDP and post-

graduates in case of CAAST. 

 

2. As far as students international programme is concerned, the preference 

should be given to dual degree/twinning arrangement/sandwich 

programmes if can be accommodated within the degree programme. 

However, other courses deemed relevant for the students may be 

considered by the participating AU. 
 
 
 

3. The students on completion of the overseas training will make a presentation 

related to their training in the AU they belong to and submit a report with 

comments of the Vice Chancellor to the PIU in the prescribed format. The 

benefit of international training is a onetime benefit and is restricted to only the 

faculty members and students of the accredited programme of the accredited 

constituent colleges of the AU selected under the NAHEP. 

 

4. The focus of proposed areas of work need to be basic and applied sciences 

relevant to different branches of agricultural sciences besides humanities 

and languages in the case of faculty training and core agricultural sciences 

in case of students training. Preferential consideration may be given to 

multi/trans disciplinary courses. 

 

5. Host institute should be internationally recognized academic/research 

institution for right type of expertise and excellence in the field of agriculture 

and should be willing to accept and extend necessary support to candidate 

for the proposed research work. 

 

6. The identification and selection of the beneficiaries under the programme 

has to be merit based and transparent as per the guidelines circulated. The 

selection should be inclusive as much as possible in all respects – social, 

gender, discipline, etc. The Coordinator, social safeguards responsible for 

the Equity Action Plan under the project may be co-opted as a 

member/invitee in the selection committee. The selection committee may be 

as follows: 

 

i. Vice Chancellor – Chairman 
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ii. Dean/Joint Director (Academics)/Director Research 

 

iii. Principal Investigator 

 

iv. Comptroller/Finance Officer of the AU 

 

v. Registrar of the AU 

 

vi. Coordinator, Social Safeguards as member/invitee 

 

vii. Outside expert nominated by VC 
 
 

7. Financial scrutiny related to incurring expenditures on international training 

should be done at the AU level. 

 

8. The onus of identification and responsibility of selection of candidates as per 

the guidelines rest with the AU only. 
 
 

9. The certified worksheet containing details on gender and social status, scores 

of all the applicants under different parameters should be made available to 

the Project Implementation Unit (PIU) of the NAHEP along with a one page 

profile of the shortlisted candidates regarding their academic and other 

achievements considered for selection and a scanned passport size 

photograph printed on the right top corner of the page for record 

 

10. The candidate should not deviate from the proposed subject and not change 

the place of work. 

 

11. A one-time to-and-fro travel grant will be paid in advance by the AU to the 

responsible faculty / student guide. The final bills need to be submitted on 

return of the trainee along with copy of vouchers of air travel and original 

boarding pass to the AU. 

 

12. The candidate will be entitled for air travel in economy class from the nearest 

airport to his/her present place of work in India and to the nearest airport to 

the place of the overseas host institution by the shortest route. 

 

13. For domestic and international air travel the AU / GoI (in case of 

CAUs)/ICAR (in case of DUs) guidelines shall be applicable. 

 

14. The trainee will devote whole time on the chosen area of training during the 

tenure and will not seek gainful employment elsewhere. He/she shall not 

accept any financial assistance from any other source. 
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15. A service bond may be invoked for violation of any of the terms and conditions 

mentioned above. In addition, the service bond may also be invoked in the 

event of any of the following: 

 

i. candidate does not return to India, after training as normally expected; 
 

ii. takes up a job abroad on completion of the training; 
 

iii. candidate fails to complete the training period; 
 

iv. candidate fails to serve his/her parent institution on return after her/his 

training for a minimum period of three years; any other condition prescribed 

by the NAHEP from time to time. 

 

16. In the event of the service bond being invoked, the candidate will be liable to 

pay back the total expenditure incurred by the NAHEP in deputing the 

candidate for the international training along with interest on the said amount 

compounded annually from the date of availing of the grant, at prevailing 

government rates. 

 

17. It shall be the responsibility of the concerned AU to which the candidate 

belongs, to recover the bond money from the Candidate and remit the same 

to the NAHEP. 

 

18. In the event of any question, dispute or difference whatsoever arising between 

the candidate, his/her employer in India and NAHEP out of or relating to award 

of NAHEP overseas training, the same shall be governed by the laws of India 

for the time being in force and the rights and liabilities hereunder shall, 

wherever necessary, be accordingly determined by the appropriate courts in 

India. 
 
 

supervisorthe19.hostThelabcandidatetoratorytheAU. underwillsubintimationitjoiningtoND, reportNAHEPdulyimmediatelyforwardedon byjoiningthe 
 

19. The trainee shall submit a completion and deputation report through AUs to 

the ND, NAHEP within a month of joining in duty after completion of the 

training in the overseas in the prescribed format (to be sent by the PIU, 

NAHEP). 

 

20. The trainee will be required to make a presentation in the parent institute on 

joining back in duty and also in the PIU, NAHEP if required to. 

 

21. Medical insurance expenses will be governed by the AU/ICAR rules, as 

applicable. 

 

22. In all the publications made during the training, NAHEP shall be acknowledged 

prominently for the support through the award of the international training as “the 

work was executed / carried out under the financial assistance for the international 
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training provided by the Indian Council of Agricultural Research through the 

National Agricultural Higher Education Project”. 

 

Candidate is entitled for the training only for the duration it is sanctioned for 

and no application to extend the period of training shall be entertained. 
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5. Skill development and Entrepreneurial Courses/training: 
 

 
 The soft skills intended to be imparted are of non-academic higher order 

such as personality/leadership development, communications and language 

skills, ICT competency etc. to be identified through interaction with students 

and should be demand driven as a felt need of the students revealed in the 

interactions meant for identifying the needs.



 These skills are to be imparted by specialists and experts from outside and 
not by the regular or retired faculty of the AU.




 Those of the AUs which have provision for hiring the experts as 
consultants may proceed procuring the contract as per the WB guidelines.




 Those who have not planned for consultants for skill and entrepreneurial 

development may procure the services of skill development/HRD agencies 

following the procurement process prescribed by the WB.



 Individual HRD experts may be called as guest faculty.



 Guest faculty may also be sourced from the executives/experts from 

industry/MNCs who volunteer to participate in the curriculum design and 

evaluation of the pilot courses on skill development.



 A guest faculty of Professor/Associate Professor grade may be paid 

Rs.4,000/- and that of an Assistant Professor grade, Rs.3,000/- per lecture 

subject to a maximum of not more than 10 lectures per month. Guest faculty 

from industry/MNC be paid an honorarium of Rs.5,000/- per lecture.



 The guest faculty may be provided TA as per their eligibility and entitlement 
indicated in the table on production of necessary original vouchers.



 Agri-preneurs on Faculty:



i. The successful workers in private sectors like agri-preneurs, representative 

from FPO/Producer Companies, etc. with a proven record identified by the 

AUs shall be invited on need basis to deliver lectures or to have interface 

with the students for capacity building in specific areas. 

 

ii. Every Agri-preneur may visit the AUs for a maximum period of 15 days 

in a calendar year, preferably in three spells for specific purpose to 

deliver lectures or interface with the students and faculty. 

 
iii. Every agri-preneur will be provided travelling allowance as per AU rules. 
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iv. During each visit the Agri-preneurs will be paid an honorarium of Rs. 

4000/- (Four Thousand only) per day. 

 

The AUs will provide a suitable room in the campus where the Agri-preneurs 

can be provided with seating and other facilities (computer internet facilities etc.) 

which will enable his/her work. He/she may also be allowed to use the facilities 

of university library. 
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6. Faculty/ students participation in International Conferences/ 

Symposia: 
 

 

Those of the AUs who have provision for participation of faculty in international 

conference/symposia/workshop/seminar, etc. are advised to use the provision 

sparingly and judiciously. 
 

The participants will be selected on the following basis: 
 

i. Title of Conference/ Symposia / Workshop / Meetings / Seminars etc. and its 

relation to functions of the NAHEP. 
 

ii. The role of the participant (as Chairman, rapporteur, invited key note 

speaker, author of contributory papers or oral presentation) 
 

iii. The importance of his/her contribution to the subject of the 

Conference/Symposia/ Workshop/ meetings/Seminars, if attended in the past 

etc. 
 

iv. Whether the paper has been accepted for oral presentation. If so, a copy of 

abstract may be attached. 
 

v. Country/Countries to be visited. 
 

vi. Period/duration of the Visits (per country) including/excluding journey time to 

& fro. 
 

vii. Total estimated expenditure in Indian Currency including, local travelling cost, 

to & fro air fare by economy class, registration fee, daily allowance/hotel 

accommodation as eligible according to the norms of the AU/ICAR as 

applicable. 
 

viii. Availability of funds under the NAHEP. 
 

ix. Details of visits abroad during the last three years with full particulars of the 

organization agency including whether the organization is part of the Govt. or 

it is a private. Source of Funds/Grants received during the programme and 

whether Tour Report submitted/not submitted. 
 

x. Likely benefits to India on the proposed visit. 
 
 

 

The Vice-chancellor of the AU will ensure and satisfy her/himself with the 

statements given by the participant with regard to the above points. 
 

All instructions issued by the Government of India, from time to time and 

applicable at the time of visit will be followed strictly. 
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